
A. Profile of the Institution 
 
 1. Name and address of the institution:  BAL BHARTI T.T.COLLEGE,  SCHEME 

NO.8, GANDHI NAGAR, ALWAR(RAJ.) 

 

 2. Website URL- bbttcolleg.co.in 

 

 3.   For communication:-0144-2701534 

 

Office 

Name Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Head/Principal  0144-2701534 

9414826285 

 bbttcalwar@gma

il.com 

Vice-Principal   -   

Self - appraisal  

Co-ordinator  

9413455110   

 

Residence  

 

Name Telephone 

Number 

with STD 

Code 

Mobile Number 

Head/Principal  0144-

270153

4 

9414826285 

Vice-Principal     

Self - appraisal Co-ordinator   9413455110 

 

4.  Location of the Institution: 
 
 Urban              Semi-urban Rural Tribal  

 Any other (specify and indicate)  

  
5. Campus area in acres:         

√ 
 

12000sq.yard 



6. Is it a recognized minority institution?                 Yes                        No 
 
                                                                                       
7. Date of establishment of the institution: 
               Month & Year            
 
 
 
 
8.   University/Board to which the institution is affiliated: 
       
 
 
9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  
              Month & Year     
  
  

 2f 
       
            Month & Year  
  
  
 12B 
            
 

10.   Type of Institution  

      a.  By funding    i.   Government 

     ii.  Grant-in-aid 

     iii. Constituent   

    iv.  Self-financed                                         

    v.   Any other (specify and indicate) 

      b.  By Gender    i.   Only for Men 

     ii.  Only for Women 

     iii. Co-education 

       c.  By Nature   i.   University Dept. 

     ii.  IASE 

     iii. Autonomous College 

     iv.  Affiliated College 

     v.   Constituent College 

Raj Rishi Bharatrihari Matsay uni.Alwar(Raj.) 

√ 
 

√ 
 

√ 
 

MM YYYY 

09 2008 

MM YYYY 

  

MM YYYY 

  

√ 
 

√ 
 



               vi.  Dept. of Education of Composite  

       College  
vii.   CTE 
Viii.  Any other (specify and indicate) 

 
11. Does the University / State Education Act have provision for autonomy? 
                                                                                    
 Yes                   No  
 
 If yes, has the institution applied for autonomy?  
 
 Yes                     No  
 
12. Details of Teacher Education programmes offered by the institution: 
 

Sl. 
No.  

Level  Programme
/ Course 

Entry 
Qualificati

on 

Nature of 
Award  

Duration Medium of 
instruction 

i) Pre-primary   

  Certificate   

  Diploma   

  Degree   

ii) 
Primary/ 
Elementary 

  Certificate   

  Diploma   

  Degree   

iii) 
Secondary/  
Sr. secondary  

  Certificate   

  Diploma   

B.Ed U.G. Degree 2Years Hindi 

iv. Post 
Graduate 

  Diploma   

   Degree   

v. 
Other 
(specify) 

  Certificate   

   Diploma   

   Degree   

(Additional rows may be inserted as per requirement) 

√ 
 

√ 
 



13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. 
& Date 

Valid 
upto 

Sanctioned 
Intake 

Pre-primary       

Primary/Elementary     

Secondary/ 
Sr.secondary  

B.Ed Rivs.106512 

28/05/2015 

Till for 
the 
Notice 

 

100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 

 
B) Criterion-wise inputs  
 
Criterion I: Curricular Aspects 
 
1. Does the Institution have a stated 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

If yes,  

a) How many programmes? 

b) Fee charged per programme  

3. Are there programmes with semester system No 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

B.Ed 

Rs.27000 /-P.A. 

Yes √ 
 

No  



4. Is the institution representing/participating in the curriculum development/ 
revision processes of the regulatory bodies? 

 
 
 

If yes, how many faculty are on the various curriculum development/vision 
committees/boards of universities/regulating authority. 
 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

 

6. Are there Programmes offered in modular form 

 

 

 

7. Are there Programmes where assessment of teachers by the students has been 
introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

√ 
 

Yes No √ 
 

Number Nil 

Yes No √ 
 

Yes √ 
 

No  

Number   01 

Yes √ 
 

No  

Number 02 



9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students  

 Employers  

 

10. How long does it take for the institution to introduce a new programme within the 

existing system?     

 

11. Has the institution introduced any new courses in teacher education    during the 

last three years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the last five 
years? 

 

 

13. Does the institution develop and deploy action plans for effective implementation of 

the curriculum? 

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

1 year (2yrs) Degree Course 

Yes √ 
 

No  

Yes No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes No √ 
 

Number   Nil 

Yes √ 
 

No  

Number      01 



Criterion II: Teaching-Learning and Evaluation 
 
1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 
 
2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year                       

b) Date of last admission                                         

c) Date of closing of the academic year                  

d) Total teaching days                                             

e) Total working days                                             

 

3. Total number of students admitted  

Programme 
Number of 

students 
Reserved Open 

 M F Total M F Total M F Total 

D.Ed.          

B.Ed. 54 46 100       

M.Ed. (Full 
Time) 

         

M.Ed. (Part 
Time) 

         

 
4. Are there any overseas students? 

If yes, how many?   

 

5. What is the „unit cost‟ of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

√ 
 

Yes No √ 
 

20/8/2014 

30/08/2014 

31/05/2015 

         222 

         222 

262363 1929364 



(Please provide the unit cost for each of the programme offered by the institution as 

detailed at Question 12 of profile of the institution) 

 

6. Highest and Lowest percentage of marks at the qualifying examination considered 

for admission during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

D.Ed.     

B.Ed. 50 50 45 45 

M.Ed. (Full 
Time) 

    

M.Ed. (Part 
Time) 

    

 

7. Is there a provision for assessing students‟ knowledge and skills for the programme 

(after admission)? 

 

 
 

8. Does the institution develop its academic calendar?      

 

 

Yes √ 
 

No  

Yes √ 
 

No  



9. Time allotted (in percentage) 

Programmes Theory 
Practice 

Teaching 
Practicum 

D.Ed.    

B.Ed. 50%   35%   15% 

M.Ed. (Full Time)    

M.Ed. (Part Time)    

 
10. Pre-practice teaching at the institution 

 
a) Number of pre-practice teaching days 
  
b) Minimum number of pre-practice teaching  
 lessons given by each student 

 
11. Practice Teaching at School 

 
a) Number of schools identified for practice 
     teaching 
 
b) Total number of practice teaching days 
 
c) Minimum number of practice teaching  
 lessons given by each student 

 

12. How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?   

                               

 
 

 
13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  
 

 

14. Does the institution provide for continuous evaluation? 

 

15. Weightage (in percentage) given to internal and external evaluation  

4 0 

4 0 

Yes √ 
 

No  

Yes √ 
 

No  

1 5 

 1  6 

0 3 

No. of Lessons In 
simulation 

No. 05 No. of Lessons Pre-practice 
teaching 

No. 05 



Programmes Internal External 

D.Ed.   

B.Ed.                  30%              55%+15% 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

 
16. Examinations 

 
a) Number of sessional tests held for each paper    

b) Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers  √ 

 

 

Intranet  √ 

 

 

Internet √ 

 

 

Software / courseware (CDs) √ 

 

 

Audio resources √ 

 

 

Video resources √ 

 

 

Teaching Aids and other related 
materials 

√ 

 

 

Any other (specify and indicate)LCD 
Proj. 

√ 

 

 

 
18. Are there courses with ICT enabled teaching-learning process? 

 

 

  

 

0 2 

0 2 

Yes √ 
 

No  

Number Nil 



Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

Criterion III: Research, Consultancy and Extension 

 
1. Number of teachers with Ph. D and their percentage to the total faculty strength  

 

2. Does the Institution have ongoing research projects? 

 

 
If yes, provide the following details on the ongoing research  
projects  

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

                        

                        

                        

                        

(Additional rows/columns may be inserted as per the requirement) 
 

 

 

3. Number of completed research projects during last three years.    

 
 
4. How does the institution motivate its teachers to take up research in education? 

(Mark for positive response and X for negative response) 
 Teachers are given study leave       
 Teachers are provided with seed money     
 Adjustment in teaching schedule     
 Providing secretarial support and other facilities   
 Any other specify and indicate 

 
5. Does the institution provide financial support to research scholars? 
 

Yes No √ 
 

yes 
No 
yes 

yes 

No 

Yes No √ 
 

Yes √ 
 

No  

√ 

 

 

01 12.5 Number % 

Nil 



 
 
6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

      Yes         No         Number 

International journals    

National journals – referred papers 

                          Non referred papers 

   

Academic articles in reputed 
magazines/news papers 

   

Books    

Any other (specify and indicate)    

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

10. Number of papers presented by the faculty and students (during last five years): 

      Faculty Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the institution?  
(Mark `‟ for yes and `X‟ for No.) 

Self-instructional materials      
Print materials     
Non-print materials (e.g. Teaching  

√ 
 

Yes No √ 
 

√ 
 √ 
 

√ 
 

Yes No √ 
 

Number  Nil 



Aids/audio-visual, multimedia, etc.)  
Digitalized (Computer aided instructional materials)   
Question bank      
Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 
 
15. Number of other curricular/co-curricular meets organized by other academic 

agencies/NGOs on Campus 
 
 
 
16. Does the institution provide consultancy services? 
 
 
In case of paid consultancy what is the net amount generated during last three  years. 
 
 
 
 
17. Does the institution have networking/linkage with other institutions/ 

organizations? 
 

Local level √ 

 

State level √ 

 

National level  

International level  

√ 
 √ 
 √ 
 √ 
 

√ 
 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes 

Only Free Consultancy Provided 

Yes √ 
 

No  



 
 

Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) 

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  
f) Workshop for preparing  
 teaching aids  Yes No   

  
3. How many Computer terminals are available with the institution? 

 

4. What is the Budget allotted for computers (purchase and maintenance) during the 

previous academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the 

previous academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities 
during the previous academic year? 

 

7. What is the Budget allocated for campus expansion (building) and upkeep for the 
current academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 

9. Total number of posts sanctioned         Open         Reserved 

3390.68 

√ 
 
√ 
 √ 
 
√ 
 

√ 
 

18 

27590 

3600 

Yes √ 
 

No  

√ 
 

             -- 

N.A. 



 

Teaching 

Non-teaching 

 

10. Total number of posts vacant         Open         Reserved 

 

Teaching 

Non-teaching 

 

 

 

 

11. a. Number of regular and permanent teachers  Open   Reserved (Gender-wise)

   

Lecturers 

     

Readers 

  

Professors 

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   
               Open         Reserved   

 
Lecturers   
  
 

Readers 

 
Professors  

 

     

c. Number of teachers from Same state 

Other states 

 

08 

M F M F 

0 7 1 1 

M F M F 

   

M F M F 

   

M F M F 

   

M F M F 

   

M F M F 

   

M F M F 

 7 1 1 

4 1 1 1 

M F M F 

Nil Nil Nil Nil 

Nil Nil Nil Nil 



12. Teacher student ratio (program-wise) 

Programme Teacher student 
ratio 

D.Ed.  

B.Ed. 1:11 

M.Ed. (Full Time)  

M.Ed. (Part Time)  

 

 

 

 

13. a. Non-teaching staff           Open         Reserved  

Permanent 

 

Temporary 

 

b. Technical Assistants  Permanent 

 

Temporary 

14. Ratio of Teaching – non-teaching staff  

 

15. Amount spent on the salaries of teaching faculty during the previous academic 
session (% of total expenditure) 

 

16. Is there an advisory committee for the library? 

  

17. Working hours of the Library 

On working days 

On holidays 

During examinations 

 

18. Does the library have an Open access facility 

 

2:1 

Yes √ 
 

No  

7 Hours 

Open if Required 

Yes √ 
 

No  

10 Hours 

M 2 F M 1 F1
n 
1 

   M F M F 

    

M F M F 

01   

M F M F 

   

55 



 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

 - Databases 

  - Video Cassettes 

 - Audio Cassettes 

 

20. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

22. Which of the following services/facilities are provided in the library? 

 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

4409 

4054 

355 

13 

05 

78.01 Sq M. 

50 

√ 
 

√ 
 
√ 
 √ 
 √ 
 √ 
 



Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

 Power back up  

 User orientation /information literacy 

          Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

 

 

 

24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

by students  

                by faculty 

Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 

 

 

√ 
 

√ 
 
√ 
 

√ 
 

10 

One year 

Yes √ 
 

No  

10 

32:54:1 

One year 

08 

08 



 

26. Provide the number of books/ journals/ periodicals that have been added to the 
library during the last three years and their cost. 

 I II III 

 Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 
Text books 190 9840 156 10647 106 10248 

Other books       

Journals/  

Periodicals 

06 2280 06 2280 15 6660 

Any others 

specify and 

indicate 

      

(Additional rows/columns may be inserted as per requirement) 
 

Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 

D.Ed.    

B.Ed.   08 

M.Ed. (Full 
Time) 

   

M.Ed. (Part 
Time) 

   

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 
If yes, how many students are under the care of a mentor/tutor?  

 

3. Does the institution offer Remedial instruction?  

 

4. Does the institution offer Bridge courses?  

 

5. Examination Results during past three years (provide year wise data) 

Yes No √ 
 

Nil 

Yes No  

Yes No √ 
 

Yes √ 
 

No  



 UG PG M. Phil 

 I II III I II III I II III 

Pass percentage 36 36 36       

Number of first 

classes 

93 92 91       

Number of 

distinctions 

         

Exemplary 
performances 

(Gold Medal and 
university ranks) 

         

 

6.  Number of students who have passed competitive examinations during the last 
three years (provide year wise data) 

NET 

SLET/SET 

         Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid during the past 

three years. 

Financial Aid I II III 

Merit Scholarship Nil Nil Nil 

Merit-cum-means 

scholarship  

N.A. N.A. N.A. 

Fee concession  N.A. N.A. N.A. 

Loan facilities N.A. N.A. N.A. 

Any other specify and 

indicate 

N.A. N.A. N.A. 

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

 

9. Does the institution provide Residential accommodation for:  

Yes √ 
 

No  

I II III 



 

Faculty 

Non-teaching staff 

 

10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus experience? 

 

16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate       

Inter-university       

Yes No √ 
 

Yes √ 
 

No  

Yes No √ 
 

Yes No √ 
 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes No √ 
 

Yes √ 
 

No  



National       

Any other 
(specify and 
indicate) 

Inter Instit Cultural Program me   

(Excluding college day celebration) 

 

17. Give details of the participation of students during the past year at the university, 
state, regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State   

Regional   

National   

International    

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

 

 

Yes √ 
 

No  
 

Yes No √ 
 

Yes No √ 
 

Yes √ 
 

No  

2014-15 



22. Give the details on the progression of the students to employment/further study 
(Give percentage) for last three years 

 Year 1 
(%) 

Year 2 
(%) 

Year 3 
(%) 

Higher studies    

Employment (Total)    

                 Teaching 
            Non teaching 

   

   

 

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three 

years. 

1 2 3 

35 32 40 
 

24. Does the institution provide the following guidance and counselling services to 

students?        Yes  No 

 Academic guidance and Counseling  

 Personal Counseling 

 Career Counseling  
 

Criterion VI: Governance and Leadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body/committee 

 

 

 

 

 

Yes √ 
 

No  

Yes √ 
 

No  

√ 
 
√ 
 √ 
 



2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management Nil 

Staff council Nil 

IQAC/or any other similar body/committee Nil 

Internal Administrative Bodies contributing to quality improvement 

of the institutional processes. (mention only for three most important 

bodies)  

Nil 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of 

the institution?  

Loan facility 

Medical assistance 

Insurance  

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-teaching staff 
during the last three years 

 

5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  
Program   of the UGC/NCTE or any other recognized      
organisation 
 

b. Number of teachers who were sponsored for professional   development 
programmes by the institution 

National 

International 

c. Number of faculty development programmes organized by   the Institution: 

 

 

NIl   

 

Nil  

Nil  

Yes No √ 
 

Yes No √ 
 Yes No √ 
 

Yes No √ 
 

 10  Approx 



d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

 

 

 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) 

 

6. How does the institution monitor the performance of the teaching and non-teaching 
staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the institution 

for previous academic session 

Grant-in-aid 

Fees 

Donation 

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

03Hours 

 Nil 

2240000/- 

Nil 

  

 0 1 

 05 Approx 

  

Yes √ 
 

No  

Yes No √ 
 



Self-funded courses 

Any other (specify and indicate) 

 

 

 

9. Expenditure statement (for last two years) 

Year 1          Year2             

Total sanctioned Budget    

% spent on the salary of faculty 1111260 1212477 

% spent on the salary of non-teaching employees 429612 454524 

% spent on books and journals 16440 19846 

% spent on developmental activities (expansion of  
     building)  

60870 31317 

% spent on telephone, electricity and  water  78787 8258 

% spent on maintenance of building, sports facilities, 
hostels, residential complex and  student      amenities, 
etc.  

46785 34136 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

  

% spent on research and scholarship (seminars,  
    conferences, faculty development programs, faculty  
    exchange, etc.) 

  

% spent on travel    

Any other (specify and indicate)   

Total expenditure incurred    

 

10. Specify the institutions surplus/deficit budget during the last three years? (specify 
the amount in the applicable boxes given below) 
 

       Surplus in Rs.        Deficit in Rs. 
 
 
 
 
 
 

11. Is there an internal financial audit mechanism? 

    

 

Nil 

Bank Intt,& Others 

450706 Nil 

Nil 132501 

1009261 Nil 

Yes √ 
 

No  



12. Is there an external financial audit mechanism? 

   

 

13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

 

   Any other (specify and indicate) 

14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the 

non-teaching staff? 

 

16. Are all the decisions taken by the institution during the last three years approved by 

a competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff? 

 

Yes No  

Yes No  

Yes No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes √ 
 

No  

Yes  No  

Yes √ 
 

No  

Yes No  



 
 
 

18. Is a grievance redressal mechanism in vogue in the institution? 
 a) for teachers                  

 b) for students                   

 c) for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

 

20. Has the institution adopted any mechanism/process for internal academic 
audit/quality checks? 

  

   

21. Is the institution sensitised to modern managerial concepts such as strategic 
planning, teamwork, decision-making, computerisation and TQM? 

 

 

 

Criterion VII: Innovative Practices  

1. Does the institution has an established Internal Quality Assurance Mechanisms ?                
 

 
 

2. Do students participate in the Quality Enhancement of the Institution?      
 
 

 
 
 
 
 
 
 
 

3. What is the percentage of the following student categories  in the institution? 

 Category Men % Women % 

a SC 8  8  

√ 
 √ 
 √ 
 

Yes √ 
 

No  

Yes √ 
 

No  

Yes No √ 
 

Yes √ 
 

No  

Yes √ 
 

No  



b ST 11  12  

c OBC 19  20  

d Physically 
challenged 

01  -  

e General Category 09  02  

f Rural 43  25  

g Urban 04  28  

h Any other 
 ( specify) 

07  03  

 
4. What is the percentage of the staff in the following category ? 

 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC     

b ST   1  

c OBC 03  1  

d Women 08    

e Physically 
challenged 

    

f General Category 5  4  

g Any other 
 ( specify) 

04    

5. What is the percentage incremental academic growth of the students for the last  two 
batches? 

Category At Admission On completion of the course 

Batch I  
2012-13 

Batch II 
2013-14 

Batch I 
2014-15 

Batch II 
2015-16 

SC 19 20 19 16 

ST 18 21 25 24 

OBC 26 29 39 38 

Physically 
challenged 

Nil Nil  1 

General 
Category 

20 19 10 11 

Rural     

Urban     

Any other 
 ( specify) 

07  7 10 

 



Executive Summary 
 
 
 
 

Bal Bharti Teacher’s Training College is established in the urban area among the green 

surroundings of valleys within the range of Aravali Hills, has its own natural beauty and glory. It 

is situated near the National Capital Delhi and State Capital Jaipur in the map of industrially 

developed township called Matsya Industrial Area (M.I.A) and Bhiwadi Industrial Area included 

in the District Territory and in N.C.R. The college is rich in its resources with a huge area of 

12000 sq. feet.  

 

An institution which has modest beginning but carried with it a rich and inexhaustible 

treasure of dreams and aspirations and the visionary insight and selfless zeal of its founders. 

Spearheading women’s education in the sixties and thus unraveling the joys and mysteries of the 

world of the mind for women, the institution soon carved a niche for itself,  Evolving 

continuously with the changing parameters and concers of the time, imparting an education which 

strikes the right balance between value orientation and intellectual growth, the institution has also 

always fulfilled its commitment to social concers. It has strenhgthened the social fabric by making 

its contribution towards women empowerment, gender equity, social justice and community 

building. Thus participating in the shaping of the history of women’s development and capacity 

building. The institution believes that if there is a light within, it can light the way………… 

 

The college is managed by Bal Bharti Shiksha samiti, which also manages:- 

 Bal Bharti Public School Arya Nagar,Alwar 

 Bal Bharti Sr.Sec. School Arya Nagar,Alwar  

 Bal Bharti Public School Gandhi Nagar,Alwar 

It is an educational institute that comes into existence in the year 2008 and affiliated to Raj 

Rishi Bhartrihari Matsya University, Alwar. Having a well qualified, devoted and laborious 

staff. The college has successfully completed 07 years of commendable service in 

popularizing and promoting educational programme. 
 
 

AIM 

 

Institute aims to encourage and fulfill the need of students by providing latest educational 

facilities for qualitative education and inculcate moral and ethical values, promotion of 

creative spirit and innovation of excellence. 
 
 

VISION 
 
 

 The college is geared specially to provide high quality education, to affiliating the latest 
techniques and methodology of curriculum transaction and is balanced to develop into an 
institution of higher learning. 

 
 The institution also aspires to glow in the Pupil Teacher the desire for life long learning 

and reaching the unreached.  
 



 Recognizing the necessity to give to enlarge vision and renewed commitment to present 
and coming generations to face the challenges, college always strives, to attain perfection. 
 

 To be a leading institution of women’s education in the country, providing students with 
opportunities and resources in their pursuit of academic excellence, self-learning skills and 
personality development.   

               

 To develop understanding of the principles of pedagogy and its applications. 




 
 To develop the skill and competencies wanting to play the multifaceted role of the teacher             

in the millennium. 


 
 
.  
 

MISSION 
 

 

Institute mission is to develop skill, dedication, commitment, orientation, human values with 

qualitative education for a distinct, Institute make known all aims, vision & missions to the people 

through prospectus, annual publication and displaying. 

 

Since those students who are admitted from those area which are not fully developed like 

barbarian, rural, tribal, urban and other back ward area with different linguistic base are pooled 

together and are trained with special coaching to cope up with the present environment at studies. 

 

The faculty selection is made on their qualification by subject expertise and allotted for 

the relevant papers and if necessary the faculties are sent for faculty development programmers’ 

for their skill development. 

 

The faculty members embolden to do M. Phil., Ph.D. for their quality and legal ability 

improvement. Necessary facilities and motivation from the institution is also to prolong to faculty 

for pursuing higher qualification and research activities. The staff members are motivated to send 

articles in journals, educational magazines, seminar papers etc. 

 
The institution is striving for overall development of the students of B.Ed. course and to 

procure as suitable them with skills along with the qualification. 
 
 
            Contribute to the dissemination of academic knowledge and apprise students of 
advancements made therein. 
 
             Mould graduates and postgraduates who are able to develop critical and objective 
thinking in their search for knowledge. 
 
              Enable to evolve as responsible citizens possessing universal core values such as truth, 
upright conduct and positive outlook with commitment to society and nation at large. 
 
 
 
        

 

 



 CRITERION I: CURRICULAR ASPECTS 
 
 

1.1 Curricular Design and Development 
 
 

 

1. State the objectives of the institution and major considerations addressed by 

them? Objectives of the institution  

 To ensure pedagogy through value based education. 

 To share of  knowledge, skill, social and moral values. 

 To provide adequate knowledge in computer and information technology. 

 To provide Teacher education to rural and urban students at a world standard. 

 To provide training to the unfavorable condition through special tutorial processes. 




2. Specify the various steps in the curricular development processes.  
 
 
 

Feedback is gathered through diversified sources such as Alumni Association 

Meetings, Interactions with experts & educationists, Parent- Teachers Meetings and 

meetings with prospective employers like Principals of schools during Teaching Practice 

schedules and forwarded to Curriculum Development Committee as suggestions. 

 

3. How are the global trends in teacher education reflected in the curriculum and 

existing courses modified to meet the emerging needs?  

 
Micro teaching and case study methods are adopted and use of Internet for 

learning and recording is encouraged. 

 

4. How does the institution ensure that the curriculum bears some thrust on National 
issues like environment, value education and ICT?  

 

The institution conducts morning assembly daily where ethical, moral & social 

values are propagated and evolve through prayers and short speeches on social & 

moral issues. Environmental Education and ICT and a part of the curriculum and 

the institute participates in research conferences, workshops, seminars and other 

events on such issues. 
 
5. Does the institution make use of ICT for curricular planning? If yes give details.  

 

The institution uses ICT to obtain teaching and reading material. The students and 

faculty prepares teaching aids, Power Point presentations, assignments and 

projects based on ICT. The faculty and students also surf the internet for procuring 
 
 



Information on recent trends and in the advancement growth of curriculum and for 
preparation of innovative teaching aids. 

 
 
 

1.2 Academic Flexibility 

 

1. How does the institution attempt to provide experiences to the students so that 
teaching becomes a reflective practice?  

 
There is ample scope for the student community by the following ways.  

 

Class seminars, Pre practice teaching, Demonstration classes, Micro Teaching 

sessions, Models of Teaching classes, Teaching practice, Guest Lecturers, Workshop and 

Role play to get benefit from all the activities done in the college to make a reflective 

practice. 

 

2. How does the institution provide for adequate flexibility and scope in the operational 

curriculum for providing varied learning experiences to the students both in the 

campus and in field?  

 

The institution provides adequate flexibility and scope in the operational 

curriculum by providing experience to the students through tours to uncertain places for 

education, recreation and interaction. Including this, the extension lectures are held on 

different topics. The students are also made to organize In-House competitions & faculty 

is also stimulated to pursue research work. Flexibility in the operational curriculum is also 

ensured by providing options to students to choose crafts/options & prepare Teaching 

Aids as per their interests/aptitudes. 

 

3. What value added courses have been introduced by the institution during the last 

three years which would for example? Develop communication skills (verbal & 

written), ICT skills, life skills, community orientation, social responsibility, etc.  
 

No, specific value added courses have been introduced but as a part of B.Ed. curriculum 

value addition has been done through introduction of courses on computers, gardening, 

home science, wax usage, and other art and craft courses. Apart from this, regular 

workshops on communication skills are in our schedule.   
4. How does the institution ensure the inclusion of the following aspects in the curriculum?  

 
 
1.) Interdisciplinary/Multidisciplinary 
 

 

B.Ed. Course is inter-disciplinary by nature. All subjects like Learner Nature & 

Developments, Teaching Learning Process, School Management, Art & Craft, Music 

education, all subjects (Child hood & Growing up, Contemporary India & Education, 
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Learning & Teaching, Language across the curriculum, Understanding Disciplines and 
Subject, Knowledge and Curriculum) are interrelated with each other- 

 
 

 

2.) Multi-skill development 
 
 
 
 

It is evolve through Work Experience Programme, School Experience Programme, and 

Practical work in various Laboratories, through SEC (Simple Expressional Competencies) which 

is a part of the curriculum and through various Inter & Intra College competitions like debates, 

declamations, poetry recitation, dramatics, Skill-in-Teaching & Teaching Aid Preparation 

Competitions. 
 

 

3.) Inclusive Education 
 
 

In the teaching learning process the individual differences (gender differences, Economic 

status, Intellectual level, family backgrounds etc.) among the students are taken care of and equal 

educational opportunities are provided to the students. 
 

 

4.) Practice Teaching 
 
 
 

 

Teaching Practice is organized two times in a session. The pupil teachers organize various 

curricular activities during this period along with the regular teaching under the supervision of 

teacher educators. At the end of the teaching practice a school report is prepared by the pupil 

teachers. 
 

 

5.)  School Experience 
 

 

Pupil Teachers help the Teacher Educators to frame the time-table, undertake action 

research, plan and deliver lessons and prepare teaching aids. They also organize and conduct 

activities like morning assembly quiz & drawing painting competitions, sports day, Debate 

competitions etc. 
 
 
6.) Work Experiences- 

 
Diversified crafts are taught in the college like gardening, home craft, card-board making, 

candle making, interior decoration, art and painting etc.Various competitions such as rangoli 

making, menhdi, pot painting, collage making, model making etc are also organized in the college 



from time to time. 
 

 

1.3) Feedback On Curriculum 
 

 

1. How does the Institution encourage feedback and communication from the students, 

alumni, employers, community, academic peers and other stake holders with 

reference to the curriculum?  
 

Feedback on the curriculum is sought through Alumni meetings, Interaction 

between teachers and students, Faculty meetings on regular intervals exclusively for this 

purpose, meetings with Experts and educationists at formal and informal level. Parent 

Teachers meetings are also organize to obtain feedback.  
 
 

2. Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and changes to be brought in the 

curriculum? If yes give details on the same.  
 

Feedback is discussed in faculty meetings and with the employers and changes and 

suggestions are forwarded to curriculum revision committee. Changes are implemented at 

the college level in pedagogy (teaching styles and requirements) to make teaching learning 

process more effective.  
 
 

3. What are the contributions of the institution to curriculum development (member of 
Boss/sending timely suggestions, feedback etc.)   

Since the College is an affiliated college, there is no scope in this aspect.  
 

 

1.4 Curriculum Update  
 

 

1. Which courses have undergone a major division during the last five years? How did 

these changes contribute quality improvement and students satisfaction (provide 

details of only the major changes in the content that has been made)?  

 

Changes have been made in TLP (Teaching Learning Process) and additions have 

been made in Models of Teaching and micro skills by the University, according to the 

emerging needs and trends of Teaching Learning Process for quality improvement, Such 
 
 

 

changes in the syllabus make the students aware of recent advancements in Educational 
Technology and thus result in student satisfaction. 

 

Board of studies has also introduced some changes in division of Internal & External 
marks of B.Ed. courses. 

 
 
 



 
2. What are the strategies adopted by the institution for curriculum revision and update 

(need, assessment, student input, feedback from practicing schools)?  
 

The institution adopts several strategies to assess the need and areas for curriculum 

revision and updating through tutorial meetings, class room discussion, staff meetings and 

feedback from practicing schools in the form of reports.  
 

 

1.5 Best Practices in Curricular Aspects 
 

 

1. What is the quality sustenance and quality enhancement measure undertaken by the 
institution during the last five years in curricular aspects?  

 

The institution equip with necessities resources like language lab, library, computer 

lab, E.T. lab, craft lab, psychology lab for quality enhancement. Student performance is 

regularly checked on the basis of results in terminals and unit tests. Feedback from the 

students ensures the sustenance of quality. 
 
 
 
 
2. What innovations/best practices in curricular aspects have been planned / implemented 

by the institution?  
 

Best practices in curricular aspects which have been implemented are use of 

technology in Education i.e., Micro teaching, Simulated teaching, Team teaching, devising 

lesson pl, etc., use of LCD, Power point presentations, OHP, teaching aids, etc. preparation 

and use of teaching aids in various teaching subjects and by conducting seminars and 

workshops from time to time related to compulsory and teaching subjects.  
 
 
 
 
 

CRITERION II: TEACHIG – LEARNING AND EVALUATION 
 
 

2.1 Admission Process and Student Profile  
 
 
1. Give details of the admission process and admission policy (criteria for admission, 

adherence to the decisions of the regulatory bodies, equity, access, transparency, etc.) of 

the institution?  

 

Admission through entrance Test conducting by M.D.S.U., Ajmer 
 
 
2. How are the programmes advertised? What information is provided to prospective 

students about the programs through the advertisement and prospective or other similar 

material of the institution?  
 



 
The Programmer’s are advertised through College Web site shows detailed 

information about the college. Information is given about the faculty members, subject 

combinations, infrastructure, and facilities in the college, previous results & activities 

organized by College. 
 
 
3. How does the institution monitor admission decision to ensure that the determined 

admission criteria are equitably applied to all applicants?  

 

Admission through entrance Test conduction by M.D.S.U., Ajmer. Authorized  
& Controlled by State Govt.  

 
 
4. Specify the strategies if any adopted by the institution to retain diverse students 

population admitted to the institution. (e.g. individual of diverse economic, cultural, 

religious, gender, linguistic, backgrounds and physically challenged).  
 
 

The institution makes varied efforts to retain the diverse student population by 

making provision for use of any language as medium and the medium of instruction is also 

selected as per the needs of the students. The institution has a Guidance and Counseling Cell 

to address the problems of male and female students. The institution tried to celebrate days 

related to all religions and trying to follow a secular policy and varied & diverse cultures are 

involved while organizing or participating in any cultural programme, functions or 

competitions. In traction of curriculum in the students interactive instructional techniques are 

used. 
 
 
 
 
5. Is there a provision for assessing student’s knowledge/needs and skills before the 

commencement of teaching programmes? If yes give details on the same.  

 

Student’s knowledge is assessed through the B.Ed. Entrance Test conducted 

centrally by any one of the Universities and thus, the College does not need to repeat the 

process at its own level. 
 
 

 

2.2 Catering to Diverse Needs 
 
 
1. Describe how the institution works towards creating an overall environment conducive 

to learning and development of the students?  
 
 

The authorities of the institution try their level best to create an environment 

conducive to learning and development of the students by providing them the best of 

infrastructure, facilities, Computer & Qualified faculty, and instructional material. 
 

The students are psychologically prepared for learning through orientation in the 



beginning of session. Excursions, discussions, seminars, competitions and guest lectures are 

held from time to time to motivate and encourage them. 
 
 
 

 

2.  How does the institution cater to the diverse learning needs of the students? 

 

Diverse learning needs of the students of the students are catered by providing 

those well equipped laboratories, library, well furnished class rooms, well qualified faculty. 

The College arranges extension lectures, guest lectures, counseling sessions & participation in 

different activities from time to time. 
 
 
 
 
3. What are the activities envisioned in the curriculum for students teachers to understand 

the role of diversity and equity in teaching learning process?  

 
While teaching in class, emphasis is given on inter and intra individual differences. 

All the students are treated equally and are given equal opportunities. 
 
 
 
 
4. How does the institution ensure that the teacher educators are knowledgeable and 

sensitive to cater to the diverse students needs?  

 
All the faculty members are well qualified having Master Degrees in the concerned 

subjects. Feedback from students is taken by the authorities and the teachers are advised to bring 

about necessary changes to make their teaching more effective. 
 
 

 

5. What are the various practices that help students teachers develop knowledge and skills 

related to diversity and inclusion and apply them effectively in classroom situations?  

 

The institution ensures development of knowledge and skills in students teachers 

by organizing various activities at class and college level. practice in teaching skills is also 

ensured through Micro Teaching, Simulated Teaching and Teaching Practice. 
 
 

 

2.3 Teaching Learning 
 
 
1. How does the institution engage students in “active learning”? (Use of learning resources 

such as library, web site, focus group, individual projects simulation, peer teaching, role 

playing, internships, practicum. etc.) 

 

The institution engages students in active learning by providing them various 



resources of learning like library, internet, giving individual projects, simulation, peer 

teaching, role playing, practice teaching etc. 

 

2. How „learning‟  is made student – centered? Give a list of the participatory learning 

activities adopted by the institution and those, which contributed to self-management of 

knowledge, and skill development by the students?  

 
Learning is made student centered by arranging seminars, Micro Teaching 

Sessions, giving assignments, projects, competitions etc. 
 
 
 
 
3. What are the institutional approaches (various models of teachings used) and experience 

provided for ensuring effective learning? Detail any innovative approach/method 

developed and/used.  

 

Different methods are used for teaching different topics like lecture method, 

project method, lecture cum demonstration method and problem solving method. Teachers 

use Co-operative Approach while teaching. The innovative Approach introduced by college 

teachers is co-operative Learning. 
 
 
 
 
4. Does the institution have a provision for additional training in models of teaching? If 

yes, provide details on the models of teaching and numbers of lessons given by each 

student.  
 
 
 

Yes, the institution provides training in some models which are included in our 

curriculum. The students are encouraged to use these models during their teaching practice. 
 
 
 
 
5. Do the student’s teachers use micro-teaching technique for developing teaching skills? If 

yes, list the skills practiced and number of lessons given by each student per skills.  

 

Yes, the student teachers do use micro-teaching technique for developing teaching 

skills. The skills practiced are Introduction skill, Questioning skill, Explaining skill, 

Demonstration skill, Blackboard skill and language skill. Each student prepares 5 micro 

lessons from the above mentioned skills after going through a rigorous skill acquisition phase. 
 
 
 
 
6. Detail the process of practice teaching in schools. (Lessons a student gives per day, 

lessons observed by the teacher educators, peers/schools teachers, feedback mechanism, 

monitoring mechanisms of lessons pl. etc.)  

 

Each student delivers one lesson per day and it is observed by the Teacher 



Educators and the students delivers 40 lessons, 20 of each Teaching subject in two sessions of 

practice teaching. The school teachers observe the lessons of their respective subjects and give 

constructive suggestions. Feedback is also sought from school teachers for further 

improvement. Lesson plan are checked by teacher educator before the pupil teachers deliver 

the lessons in their respective classes. 
 
 

 

7.  Describe the process of Block Teaching / Internship of students in vogue. 

 

Block Teaching/ Internship programme conducting by the institution. Students go 

for this programme in various schools. In these days students learnt about all the school work 

& activities which are useful to all round development of a student. 
 
 
 
 
8. Is the practice teaching sessions/pl developed in partnership, cooperatively involving the 

school staff and mentor teachers? If yes, give details on the same.  

 

The Pupil Teachers frame individual lesson pl with the suggestion and co-

operation of school teachers and mentors keeping in view the requirements of the students of 

the school and the school syllabus left in the practice schools. 
 
 
 
9. How do you prepare the student teachers for managing the diverse learning needs of 

students in school?  

 

The Teacher Educators keep pace with recent developmental trends in education 

and the increasing range of students’ behavioral tendencies and needs by attending 

workshops, seminars, reading journals, surfing internet and transfer this information to Pupil 

teachers through orientation and workshops. Remedial and Diagnostic teaching is followed by 

the teacher Educators and it is made sure that student teachers modify their teaching by 

following the suggestions given by the Teacher Educators. 
 
 

 

10. What are the major initiatives for encouraging student teachers to use/adopt technology 
in practice teaching?  

 

The Teacher Educators themselves use/adopt technology in the form of Audio 

Visual Aids like charts, models, OHP, LCD while delivering demonstration lesson for 

encouraging and motivating the pupil teachers for the same. 
 
 

2.4 Teacher Quality 
 
 
1. Are the practice teaching pl developed in partnership, cooperatives involving the schools 

staff and mentor teachers? If yes, give detail.  



 

The pupil Teachers frame individual lesson pl. with the suggestion and cooperation 

of school teachers and mentors keeping in view the requirements of the students and the 

syllabus through pre-practice teaching. 
 
 
 
 
2. What is the ratio of student teachers to identify practice teaching school? Give the detail 

on what basis the decision has been taken?  

 
The average ratio of students is 11:1 depending upon student strength of the school 

and whether the school is Primary, Secondary or Higher Secondary. 
 
 
 
 
3. Describe the mechanism of giving feedback to the students and how it is used for 

performance improvement.  
 
 
 

 

The Pupil teachers are observed by Teacher Educators, Peers & School Teachers 

and are given suggestions for bringing about modification in their teaching. Various 

feedbacks Performa’s are used. 
 
 
 
 
4. How does the institution ensure that the student teachers are updated on the policy 

direction and educational need of the schools?  

 

The institution keeps itself updated with latest policy direction by holding 

discussion session with schools from time to time and from other sources such as seminars, 

workshops, journals newspapers, and internet. The Teacher Educators ensure that the Pupil 

Teachers consult the school teachers regarding requirements of the curriculum and education 

needs of the schools. 
 
 
 
 
5. How do the students and faculty keep with the recent development in the school subjects 

and teaching methodologies?  

 

The Students and faculty keep themselves aware of the recent developments in 

school subjects by consulting schools and reading other sources like newspaper, internet, 

journals etc. The knowledge of recent development helps in developing personal, professional 

attributes of students and faculty. 
 
 
 
 
6. What are the major initiatives of the institution for ensuring personal and 



professional/career development of the teaching staff of the institution (training, 

organizing and sponsoring professional development activities, promotional policies 

etc?)  

 
The institution sends the teachers to various seminars and workshops for their 

personal and professional growth and development. 
 
 
 
 
7. Does the institution have any mechanism to reward and motivate staff members for 

good performance? If yes, give detail.  

 
Yes, the institution motivates the staff members by honoring them for good 

performance on its Annual Day Function. 
 
 

 

2.5 Evaluation Process and Reforms 
 
 

 

1. How the barriers to students learning are identified, communicated and addressed? 

(Conducive environment, infrastructure, access to technology, teacher quality, etc.)  

 

The barriers are identified at various levels through class room discussion, Tutorial 

meeting and feedback. To remove these barriers conducive environment is provided in the 

form of co-operative staff and best infrastructure well equipped laboratories, Library, well 

equipped Computer lab and facility of Broadband internet, well qualified Principal and well 

qualified Teachers. 
 
 
 
 
2. Provide detail of various assessment/evaluation processes (internal assessment, midterm 

assessment, term and evaluations, external evaluatin)used for assessing student 

learning?  
 

The students are assessed/evaluated through various ways like class test, House 

tests, external University Exam, Assignment based lessons, seminars etc. In nutshell we 

follow continuous comprehensive internal evaluation system along the lines of affiliating 

University.  
 
 
3. How are the assessment/evaluation outcomes communicated and used in improving the 

performance of the students and curriculum traction?  
 

The Assessment/Evaluation outcomes are communicated to students through 

marks and remarks answer sheets, assignment are corrected remarked and are returned to 

students for improvement of performance of students. We also motivated the students by 

announcing the results of various competitions in Morning Assembly and giving prized on 

Annual Prize Distribution.  



 

4. How ICT is used in assessment and evaluation processes?  
 

All office work is done through computer (Internal Assessment, Marks of House 
test, all records are maintained on computers). 

 
 

 

2.6 Best Practice in Teaching Learning and Evaluation Process 
 
 
1. Detail on any significant innovation in teaching/learning/evaluation introduced by the 

institution?  
 

We apply cooperative learning approach and context based learning approach to 

some topics of our curriculum. Continuous evaluation is done time to time to judge the 

achievement of pre specified objectives.  
 
 
 
2. How does the institution reflect on the best practice in the delivery of instruction, 

including use of technology. 
 

The Teacher Educators make use of technology in form of CD based lesson pl 
and OHP and also encourage the students for the same. 

 
 
 
 

CRITERON: III RESEARCH, CONSULATANCY AND EXTENSION 
 
 

3.1 Promotion of Research 

 

1.  How does the institution motivate its teachers to take up research in education? 
 

The institution tries its best to motivate the teachers to take up research in 

education to keep abreast of the current knowledge and development in the field of Teacher 

Education. The library is equipped with vast variety of books and surveys. Various National 

and International Journals are also subscribed for the library. Broadband internet assessment 

is available to the Teacher Educators. 
 
 
 
2.  What are the thrust areas of research prioritized by the institution? 
 

The institution has not looked into this aspect. 
 
 
 
 
3. Does the institution encourage Action Research? If yes give details on some the major 

outcome and the impact.  
 

Yes, the institution stimulate Action Research. The students choose a Classroom 

problem while doing teaching practice in schools, conduct action research on it and prepare a 



report on the same.  
 
 
4. Give the details of conference/seminar/workshop attended/organized by the faculty 

members in last five years.  

 

Seminars attended by faculty members in last five years are as following 

 

Sr. No. Name of Faculty No. of Seminars Attend 

01. Dr.Sushma Jain 05 

02  Smt.Vibha Sharma 04 

03 Smt. Sunita Rajput 02 

   

04 Smt. Preeti Yadav 03 

05 Smt. Surekha Yadav 04 

06 Smt. Jyoti Gupta 03 

07 Smt. Anita Sharma 03 

08 Smt. Bharti Chaturvedi 02 
 

 

3.2 Research and Publication Output 
 
 
1. Give details of instructional and other materials developed including teaching aids and/ 

or used by the institution for enhancing the quality of teaching during the last three 

years.  
 

The institution from time to time develops teaching aids according to the 
requirement and needs of the students. The teaching aids are in the form of Models,   
Learning Modules, Charts, Maps, Compact Disks/DVD’s/Power Point Presentations,   
Flash Cards, Transparencies and Improvised Apparatus etc.  

 
 
2. Give details on facilities available with the institution for developing instructional 

materials?  
 

The instructional materials are developed by providing optimum facilities to the 

students. The institution has well equipped Educational Technology Laboratory, Fine Arts 

Room, Science Laboratory, Health & Physical Room, Audio Visual Aids Room, Language 

Laboratory, Craft Room & Computer Laboratory and workshop. The Staff also attends 

workshops and seminars from time to time to update themselves about the recent 

developments.  
 
 
3. Did the institution develop any ICT/technology related instructional materials during 

the last five years? Give details.  
 

The institution has developed various power point presentations and self 
instructional materials related to different subjects.  

 



 
4. Give details on various training programs and/ or workshops on material development. 

(Both instructional and other materials).   
a) Organized by the institution   
b) Attended by the staff   
c) Training provided to the staff.  

 
Attempts are being by the institution in this regard. 

 
 
5. List the journals in which the faculty members have published papers in the last five 

year.   N.A 
 
 
6. Give details of the awards, honors and patents received by the faculty members in last 

five years.  
 

Every year institution awards best faculty of the institution with memento and 
certificates.  

 
 
7. Give details of the Minor/Major research projects completed by staff members of the 

institution in last five years.: NA   
Institution provides all the available facilities to research for faculties  

 
 
 

3.3 Consultancy  
 
 
1. Did the institution provide consultancy services in last five years? If yes, give details. The 

institution provides consultancy service to practice teaching school by  
Organizing extension lectures on various social issues. 

 
 
2. Are faculty/staff members of the institute competent of undertaking consultancy? If yes, 

lest the areas of competency of staff members and the steps initiated by the institution to 

publicize the available expertise.  
 

Our college is having well qualified lecturers on subject methods and the6y are 
competitive enough to provide consultancy in their respective subjects.  

 
 
3. How much revenue has been generated through consultancy in the last five years? How 

is the revenue generated, shared among the concerned staff members and the 

institution? Nil  

 

4. How does the institution use the revenue generated through consultancy? : Nil  
 
 
 
 
 
 
 



3.4 Extension Activities 
 
 
1. How has the local community benefited from the institution? (Contribution of the 

institution through various extension activities, outreach programmers, partnering with 

NGO‟ s and Go’s)  
 
 
 
 

The college authorities are always concerned about the well being of local 
community. The activities carried out for the benefit of local community are as follows. 

 Swatch Bharat Abhiyaan Rally 

 Beti Bachoo Beti Padaoo Rally 

 AIDS awareness extension lecture to teaching practice school. 

 Blood Donation Camp. 

 Social surveys on income, education and profession have been done. 

 The institution also visits social organizations and institutions like Deaf and dumb school 
and Old Age homes for social surveys and the students also extend their services to these 
institutions. 

 Environmental Awareness & Tree plantation 

 Workshop on L.P.G. & Oil conservation. 






2. How has the institution benefited from the community? Community participation in 
institutional development, institution-community networking etc.  

 
The community people are having good opinion on the institution and they extend all 

possible help to the institution during organizing extension activities. 
 
 
 
 
3. What is the future PI and major activities the institution would like to take up for 

providing community orientation to students? 

 

In future the institution pl to provide community orientation to the students by conducting 

surveys on different topics of community interest, organizing visits to orphanages, blind homes, 

deaf and dumb schools, old age homes, Old age literacy, Family planning, Women Education, 

Awareness to become a better citizen etc. 
 
 
 
 
4. Is there any project completed by the institution relating to the community 
development in the last five years? If yes, give details.: No  

 

5. How does the institution develop social and citizenship values and skills among its 
students?  

 

The institution tries its best to inculcate and develop the social and citizenship values and 

skills among the students by arranging N.S.S. camps, Rallies on Swachchh Bharat Abhiyaan, 



Make In India & Beti Bachoo Beti Padaoo and Awareness Lectures on contemporary social 

issues and impediment that comes in school life. The institution tries to develop values by 

arranging skits, prayer sessions, and lecture on moral values, poster making competition, debates 

& etc. on social and moral issues. Work culture is developed by assigning projects and class 

room. 
 

 

Representatives are appointed to develop the task of responsibility. Dignity of labor is inculcated 

by allotting various activities related to art and craft and Team spirit and values like co-operation 

and tolerance towards one another are propagated and encouraged by organizing Intercourse 

competitions. 
 
 

 

3.5 Collaborations  
 
 
 
 

1. Name the National level organizations, if any, with which the institution has 

established linkages in the last five years. Detail the benefits resulted out of such 

linkages.:  

 No such linkages could be established yet.  




2. Name the international organization with which the institution has established any 
linkage in the last five years. Detail the benefits resulted out of such linkages: Nil  

 

3. How did the linkages if any contribute to the following?  
 

o Curriculum development 
o Teaching  
o Training 

 
o Practice teaching 
o Research 

 
o Consultancy 

o Extension  

o Publication  
o Student Placement 

 

College linkages with practice teaching schools to ensure teaching practice in real 

situation. In academic session college sends its students for teaching practice two times for 

15-20 days to schools. College provides consultancy and extension services to schools. All 

schools positive response ensures good functioning of our placement cell. School helps in 

examination process by sending their school teachers as examiner whenever required. 

 
4. What are the linkages of the institution with the school sector (Institute-school-

community networking)?  
 



The institution develops proper linkage with school sector by arranging activities such as 

School function Tree plantation drive and various cultural, sports, literary and art 

competitions during teaching practice programme conducted in the schools.  
 

The institution also invites school teachers to college for judging various competitions 

like, drawing competition, cultural programmes etc. We also invite school teachers as 

judges in various Skill-in-Teaching & on the spot Teaching Aid Preparation Competitions  

 

of the College level or Inter College Level. Our faculty also visits various schools for 
judgment in various Interschool competitions such as debates & declamations. 

 
 

 

5. Are the faculty activities, engaged in schools and with teachers and other school 
personnel to design, evaluated and deliver practice teaching? If yes, give details.  

 
Yes, the faculty members meet the concerned teachers to know about the need, 

requirements of the schools and syllabus and then invite suggestions of the schools in the 

process of practice teaching. The faculty also ensures that the pupil teachers teach 

according to the needs and requirements through observation of their lessons regularly. 

Remarks are given by the teacher educator and it is seen that the students don’t repeat the 

previous mistakes and modify their teaching.  
 
 
 

6. How does the faculty collaborate with school and college or university faculty?   
Yes, the faculty collaborates with school and other college or university faculty.  

 
 
 

3.6 Best Practices in Research, Consultancy and Extension.  
 
 
 
1. What are the major measures adopted by the institution to enhance the quality of 
Research, Consultancy and Extension activities during the last five years?  

 
The institution from time to time provides relaxation in time table to the staff members so 

as to motivate them to participate in activities like Research and Extension. 
 
 

 

2.  What are significant innovations/ good practices in Research, Consultancy and  
Extension activities of the institution? 

 

Research oriented atmosphere is provided to the teachers and there is a provision for study 

leave as well as relaxation in time table. A well equipped library with variety of books and 

journals is available to the teachers. Internet facility is also provided to the teachers. Students and 

faculty are also encourage to participate in various social services extended by the college like 

Swatch Bharat Abhiyaan Rally, Beti Bachoo Beti Padaoo Rally and by giving information about 

Oil & LPG conservation, Blood Donation Camp, Extension lectures, social issues etc. 



 
 
 
 
 
 
 
 
 

CRITERION IV : INFRASTRUCTURE AND LEARNING RESOURCES 
 

4.1 Physical Facilities  
 

1. Does the institution have the physical infrastructure as per NCTE norms? If yes, 

specify the facilities and the amount invested for developing the infrastructure, 

Enclose the master plan of the building.  

 

Yes, the institution has the entire physical infrastructure as per NCTE norms. It has 

a built up area of 3390.68 Sq. Mt. And have facilities like methods lab, psychology lab, 

science lab, educational technology lab, computer lab, physical education lab equipped 

with all the necessary equipments and facilities. 
 

The details of infrastructural facilities are give ahead: 
 

Land area 10046.51 Sq. Mt. 

Buildup area 3390.68 Sq. Mt. 

Class rooms 46.87 Sq. Mt. (each-6)  

Language Lab. 32.15 Sq. Mt. 

Psychology Lab. 59.25 Sq. Mt. 

Physical Science Lab. 72.06 Sq. Mt. 

Life Science Lab. 75.61 Sq. Mt. 

Computer Lab. 33.15 Sq. Mt. 

Conference hall 136.41 Sq. Mt 

Seminar Hall 66.30 Sq. Mt. 

Staff Rooms 16.83 Sq. Mt. 

Common Rooms 66.30 Sq. Mt. 

Library 78.01 Sq. Mt. 
 
 
 
 
2. How does the institution plan to meet the need for augmenting the infrastructure to 



keep pace with the academic growth?  

 
The building of the institution is such that it can be expanded according to the 

requirements and felt needs and a budget has been allocated to meet such needs. 
 
 

 

3. List the infrastructure facilities available for co-curricular activities and 
extracurricular activities including games and sports.  

 
The institution has play grounds for various sports such as Volley ball, bad minton, 

Basket ball and Table tenis etc. and one spacious multipurpose hall for various co-
curricular activities. 

 

4. Give details on the physical infrastructure shared with other programmes of the 
institution or other institutions of the parents society or university.  

 
The physical infrastructure of the institution is not shared and is exclusively for 

B.Ed. students only. 
 
 
 
 
5. Give details on the facilities available with the institution to ensure the health and 

hygiene of the staff and students (rest rooms for women, \wash room facilities for 

men and women, canteen, health center, etc.)  

 

The institution has all the necessary facilities to ensure the health and hygiene of 

the staff and students. There are separate rest/common rooms for girls, separate neat and 

clean washroom facilities for men and women. The institution has a well equipped Health 

Center for medical assistance. The canteen provides healthy refreshment to the students. 
 
 

 

4.2 Maintenance of Infrastructure  

 

1. What is the budget allocation and utilization in the last five years for the 

maintenance of the following? Give justification for the allocation and unspent 

balance if any (Building, Laboratories, Furniture, Equipments, Computers, 

Transport/Vehicle)  
 

The budget utilization for maintenance of various components is  
 

Sr. No. Infrastructure Allocation Utilization 

1. Building   

2. Laboratories   

3. Furniture   

4. Equipment   

5. Computers   

6. Transport   



 

 

2. How does the institution plan and ensure that the available infrastructure is 
optimally utilized?  

 
The institution ensures optimum utilization of available infrastructure by proper 

planning of time table and examinations. Various laboratories like Psychology Laboratory, 
 

Science Laboratory, Computer Laboratory, Educational Laboratory, Language 

Laboratory, etc are used to conduct practical work of different subjects. Grounds are used 

for physical development oriented activities. 

 

3. How does the institution consider the environmental issues associated with the 
infrastructure?  

 

The institution keeping in view the environmental issues has ensured that all the 

rooms are airy and well ventilated, spacious and are well furnished with sufficient 

provision of fan and tube lights. The institution is located in a pollution free area and in a 

peaceful atmosphere. The institution has lush green lawns and trees all around keeping the 

environment healthy. 
 
 

 

4.3 Library as a Learning Resource 

 
1. Does the institution have a qualified librarian and sufficient technical staff to support the 

library (materials collection and media/computer services)?  

 
Yes, the institution has a well qualified librarian and sufficient technical support 
staff. 

 
2. What are the library resources available to the staff and students? (Number of books  
 

–volumes and titles, journals- national and international, magazines, audio visual 
teaching-learning resources, software, internet access etc)  

 

The institution has a well stocked library and has 4909 books, 05 journals, 10 

magazines, 08 audio visual teaching resources in the form of 40 CD’s, DVD’s and audio 

cassettes. Access to internet is also available. 

 

3. Does the institution have in place, a mechanism to systematically review the various 

library resources for adequate access, relevance, etc and to make acquisitions 

decisions? If yes, give details including the composition and functioning of library 

committee.  

 
Yes, the institution has a library committee that ensures that the library resources 

are adequate and relevant and also makes sure that the library is updated from time to time 

by making additions in the existing stock of resources. 
 



4. Is your library computerized? If yes, give details.  

 
Yes, the library is computerized. All the books have been registered on computer 

and records are maintained through computer. 

 

5. Does the institution library have Computer, Internet and Reprographic facilities? If 
yes, give details on the access to the staff and students and the frequency of use.  

 
Yes, the institution has computer, internet and reprographic facilities and can be 

accessed by staff and students. 

 

6. Does the institution make use of inflibnet/ Delnet/ IUC facilities if yes, give details. 
:NO  

 

7. Give details on the working days of the library? (Days the library is open in an 
academic year, hours the library remains open per day etc.)  

 
The library is open approximately 7 hours/day on all working days. Library is open 

for students during summer vacation on alternative days. 
 
8. How do the staff and students come to know of the new arrivals?  

 

The new arrivals in the library are brought to the knowledge of students and staff 
by displaying titles on display boards. 

 
 
 
 
9. Does the institution’s library have a book bank? If yes, how is the book bank facility 

utilized by the students?  

 
Yes, the institution has a book bank. Books from the book band are given to the 

needy students throughout the year. 
 
 
 
 
10. What are the special facilities offered by the library to the visually and physically 

challenged persons?  

 
The staff is helpful for a PH student. Librarian provides books & other materials to 

the student. 
 

4.4 ICT as Learning Resource 

 

1. Give details of ICT facilities available in the institution (Computer lab, hardware, 

software, internet connectivity, access, audio visual, other media and materials) and 

how the institutions ensures the optimum use of the facility.  

 
The institution has a well equipped computer lab with facilities like internet 

connectivity and printer which is available to all students and staff. A separate provision 



has been made in the time table for students to access the computer lab. 

 

2. Is there a provision in the curriculum for imparting computer skills to all students? 
If yes give details on the major skills included.  

 
Yes, computer education is a compulsory course in which basics, Power Point 

Presentations, MS Word, and MS Excel are taught as skills to students. 

 

3. How and to what extent does the institution incorporate and make use of the new 
technologies/ICT in curriculum fractional processes?  

 
New – technology/ICT is incorporated in the curriculum-fractional processes by 

the use of Power Point Presentations, internet etc. 

 

4. What are major areas and initiatives for which student teachers use /adopt 

technology in practice teaching? (Developing lessons pl, classroom tractions, 

evaluation, preparation of teaching aids)  

 
The student teachers adopt technology for preparing teaching aids in the form of 

Power Point Presentations, slides, transparencies developing lesson pl and evaluation. 
 
 
 
 

4.5 Other Facilities 

 

1. How is the instructional infrastructure optimally used? Does the institution share its 

facilities with others for e.g : serve as information technology resource in education 

to the institution (beyond the program), to other institutions and to the community.  

 
Yes, the college ultimately uses its instructional infrastructure (Human/Physical) to 

serve the community e.g. arranging Blood donating camp, extension lectures in schools, 

Swatch Bharat Abhiyaan rally. 

 

2. What are the various audio-visual facilities/materials (CDs, audio and video cassettes 

and other materials related to the program) available with the institution? How are 

the student teachers encouraged to optimally use them for learning including 

practice teaching?  

 
There are various audio visual facilities/materials available with the institution in 

the form of 100 CD’s and 8 audio cassettes. The student teachers are encouraged to use 

the resources in the institution in the form of aids for developing their lessons. The teacher 

educators also use these aids in their demonstration lessons to stimulate their use by the 

student teachers. 

 

3. What are the various general and methods laboratories available with the 

institution? How does the institution enhance the facilities and ensure maintenance 

of the equipment and other facilities?  



 
The institution has science lab, language lab, physical education lab, and 

educational technology lab, computer lab which has a seating capacity of 25-30 students 

and has all the necessary equipments. They are maintained by the teacher incharge who 

ensures that all the required additions are made and breakages are replaced by new ones. 
 
 
 

 

4. Give details on the facilities like multipurpose hall, workshop, music and sports, 

torpors etc. available with the institution.  
 

The institution has a spacious multipurpose hall, sports room. 

 

 Multipurpose Hall – It contains LCD Projector, Desk, Chairs, Dice, Black Board, Mice, 
Speakers, OHP, and Tables etc. 


Workshop – It contains Plaster of Parries, Clave, Colours, Pencils, Chart & Craft Papers, and 
Brush etc. 
 Music Room – Harmonium, Table, Dholak, Manjra, Chamita etc. 
 Sports room & Playground – Sufficient equipments & Play Ground for Indoor Games. 




5. Are the classrooms equipped for the use of latest technologies for teaching? If yes, 

give details. If no, indicate the institution’s future pl to modernize the classrooms.  

 
Yes, the classrooms are equipped for the use of latest technology like OHP, LCD 

projectors, power point presentations as and when required. 
 
 

 

4.6 Best Practices in Infrastructure and Learning Resources 
 
 
 
1. How does the faculty seek to model and reflect on the best practice in the diversity of 

instruction, including the use of technology?  

 

The College has well equipped laboratory with modern technology and the faculty 

utilizes these resources maximally to cater the individual needs of the students. The 

institute also uses innovative approaches like cooperative learning to make instructions 

more effective. 

 

2. List innovative practices related to the use of ICT, which contributed to quality 
enhancement.  

 
The institution uses software for recording admission data, data for internal 

assessment and is planning to use the same for evaluation process too. 

 

3. What innovation/best practices in „Infrastructure and Learning Resources‟  are in 



vogue or adopted/adapted by the institution?  

 

The institution tries to utilize its infrastructure and Learning resources in the best 

possible way. The institution also provides the best of infrastructure and learning 

resources to its faculty and students to keep pace with the recent developmental trends in 

education and technology. 
 
 
 

 

CRITERIN V: STUDENT SUPPORT & PROGRESSION 
 

5.1 Student Progression 

 

1. How does the institution assess the students‟  preparedness for the programme and 

ensure that they receive appropriate academic and professional advice through the 

commencement of their professional education programme (Students pre-requisite 

knowledge and skill to advance) to completion?  

 

Student’s preparedness for the program is assessed orally and even through written 

feedback during general classroom interactions in the beginning of the session. Class 

room testing is done from time to time by oral & written tests and assignments etc., 

throughout the session. Orientation sessions are conducted right from the first day of the 

commencement of the program to ensure that the students get proper advice and direction 

regarding the basic courses, optional papers and craft papers. It is during these orientation 

sessions that they show their knowledge, preparedness and curiosity about the course and 

suitably guided by the teachers. 
 
 

 

2. How does the institution ensure that the campus environment promotes motivation, 
satisfaction, and development and performance improvement of the students?  

 

To promote motivation, satisfaction, development and performance improvement 

of the college provides a very cooperative environment. Students are divided into sections, 

houses and tutorial groups in order to provide personal contacts with various teachers. 

Students are motivated to participate in various academic and co-curricular activities from 

time to time and prizes are announced in the morning assembly. To ensure satisfaction and 

motivation the students are awarded prizes at the time of Annual function. Various 

programmes are organized by the students at college level to develop their organizing 

abilities, leadership qualities, co-operation, etc. and to adapt them for their profession. 
 
 

 

3. Give gender-wise drop-out rate after admission in the last five years and list possible 

reasons for the drop out. Describe (if any) the mechanism adopted by the institution 

for controlling the drop out?  



 

Year Male Female 

2010-11 NIL NIL 
   

2011-12 NIL NIL 

2012-13 3 2 

   

013-14 4 3 
   

2014-15 3 1 
   

 

 

The students were not interesting in attending regular classes as they were doing 

job and in B.Ed. programme 75% attendance is compulsory to give annual examination. 

The college conducts counselling & provides guidance regarding their problems. 
 
 

 

4. What additional services are provided to students for enabling them to compete for 
the jobs and progress to higher education? How many students appeared/qualified in 
SLET, NET, Central/ State services through competitive examination in the last two 
years?   

Education and vocational information and guidance is provided by the Teacher 
Educators as and when such competitive examinations are advertised by the various 
universities and employers, during the session. It helps the students to compete and 
progress in their jobs and higher educational courses. During the last two years 15% 
students have gone for higher studies and 80 students have been placed through placement 
cell and with the help of college cell. And 50 students have been placed in government 
sector. The college provides books related to NET/SLET and other competitive exam 
which enable them to compete for job.  

 
 
 
5. What percentage of students on an average goes for further studies/ chooses teaching 

as a career? Give details for the last three years?  
These estimates are based on available data.   
66% of students had gone for teaching profession in 2012-2013 

 
62% of students had gone for teaching profession in 2013-2014 

 
55% of students had gone for teaching profession in 2014-2015 

 
 
 

6 Does the institution provide training and access to library and other education 

related electronic information, audio/video resources, computer hardware and 

software related and other resources available to the student teachers after gradating 

from the institution? If yes give details on the same.     

: NA  
 
 
 



 
7. Does the institution provide placement services? If yes, give details on the services 

provided for the last two years and the number of students who have benefited.  

 

Yes, the college has established a placement cell under the able guidance of Dr. 

Ramakant Sharma. (Retd. IAS & Ex-MLA). The institution refers its outstanding students 

to various schools (Teaching Practice Schools and Private and Govt. Schools), 

 

The College provides necessary information to all the candidates regarding various 
job opportunities in the field of education or other related areas. 

 
 
 
 
8 What are the difficulties (if any) faced by placement cell? How does the institutin 

over come these difficulties?  

 

Placement cell was established in the year 2008. Some schools do not share the 

requirement for faculty to maintain their secrecy and recruit teachers through internal 

resources. We only come to know about the vacancies of different post in schools through 

advertisement published in the news papers. 

 

The Placement cell is making various efforts to overcome these problems, apart 

from practicing schools, placement cell tries to make contacts with the Principals or other 

authorities of private and public schools so that they may absorb our students. 
 
 
 
 
9. Does the institution have arrangements with practice teaching schools for placement 

of the student teacher?  

 
Yes, the college forwards the data of various student teachers to various Teaching 

Practice Schools and other private and public schools according to their requirements. 
 
 
 
 
10. What are the resources (financial, human and ICT) provided by the institution to the 

placement cell?  

 

The institution provides human, ICT, Financial Resources such as a Teacher from 

Staff as In-Charge of Placement Cell, a separate room, required stationary, college cell 

phone, computer and broadband internet facilities in computer lab for smooth functioning 

of placement cell. 

5.2 Student Support 

 

1.   How are the curricular (teaching-learning processes), co-curricular and extra curricular 

programmers planned, (developing academic calendar, communication across the 

institution, feedback evaluated and revised to achieve the objectives and effective 

implementation of the curriculum? 



 
Keeping in mind the objectives of the college the curricular, co-curricular and 

extra curricular activities is planned by their staff members under the able guidance of the 

head of institution. Concerned subject teachers plan their curriculum keeping in mind the 

 

abilities of students and regulation of concerned authorities. Different co curricular and 
extra curricular activities are planned and conducted during each session. 

 
 

 

2. How is the curricular planning done differently for physically challenged students?  

 

Planning is done as per the requirement of physically handicapped students. The 

staff and particularly the students are briefed at the starting of the session itself, to be 

accommodative to the physically challenged students and equip with all possible help and 

assistance during the need. 
 
 

 

3. Does the institution have mentoring arrangement? If yes, how is it organized?  

 

Yes, mentoring is done through the tutorial groups. In tutorial groups student and 

the teachers interact with each other on personal basis, various personal and educational 

problems of the students are solved. There is also a provision for the same in routine time 

table. 
 
 

 

4. What are the various provisions in the institution, which support and enhance the 
effectiveness of the faculty in teaching and mentoring of students?  

 

To enhance the effectiveness of the faculty in teaching and mentoring of students, 

the college has formed various committees, houses and tutorial groups which work 

through out the session by organizing various activities and all the work is monitored by 

the concerned teacher in charges. Including this, college sends the teachers to attend 

various seminars and workshops to update their knowledge and enhance teaching 

effectiveness. 
 
 

 

5. Does the institution have its website? If yes, what is the information posted on the site 
and how often is it updated?  

 

Yes, the college has its own website, Address: bbttcollege.com It is updated 

whenever changes are made in any part of the system. The information provided on the 

web site include introduction about college, governing council, list of all instructional 

material, list of faculty members, subject combinations and in nutshell all mandatory 

information required by concerned authorities is updated from time to time. 



 
 
 
 
 
 
6 Does the institution have a remedial programme for academically low achievers? If 

yes, give details.  

 

Yes, the teacher educators prepare lists of academically low achievers after each 

house test and personal attention is given to their problems. Further, remedial classes are 

arranged before the final examinations for the low achievers. The subject teachers help 

them to prepare for the examination by correcting the material prepared by the students 

and providing them handouts for various topics. 
 
 

 

7 What specific teaching strategies are adopted for teaching advanced learners and (b) 
Slow Learners.  

 

For advanced learners Special assignments are given and group 

discussions, brain storming sessions and class-room seminars are organized by the subject 

teachers. Library provides reference books for deep study on all the topics for such 

students. Personal attention is given to see that they utilize their potentialities maximally. 

 

For slow learners tips and handouts are provided on various on topics, throughout 

the session, according to the need and demand of the students. The subject teachers give 

topic wise guidance to such students and they are motivated to feel free to interact with the 

teachers at any time. Special classes are arranged for slow learners before examination to 

help them. 
 
 
 
 
8 What are the various guidance and counseling services available to the students? 

Give details.  

 

The college has a guidance and counseling cell to guide and counsel the students 

according to their needs from time to time under the guidance of the management and 

principal. Students are guided and informed about various career opportunities available, 

Educational and personal guidance is also provided to the students for the solution of their 

problems. 
 
 

 

9. What is the grievance redresses mechanism adopted by the institution for students? 
What are the major grievances redressed in last two years?  

 

A suggesting box is kept in the college for students as well as faculty of the 

college, which is opened fortnightly by the Principal. Various problems listed, are either 



solved by the Principal or referred to the management for solution, as per the nature of the 

problem. Students also interact freely with the tutors in the tutorial groups to discuss and 

solve their general, personal, educational and vocational problems. 

  
10. How is the progress of the candidates at different atages of programs monitored and 

advised?  

 

Candidates’ progress is monitored and advised through out the session through 

weekly class tests, group discussions, skill-in-teaching exams, and practical and theory 

terminal exams conducted twice before the final examinations. Weekly class tests are 

corrected by the concerned teachers and are returned to the students to provide feedback 

on their performance. In the group-discussions conducted in the class-rooms, immediate 

assessment is done by the teacher and feedback is given on the spot. After the first session 

of teaching practice, skill-in-teaching examinations are conducted and student are advised 

for improvement by the concerned teaching subject teachers. 
 
 

 

11. How does the institution ensure the students‟  competency to begin practice teaching  
 

(Pre-practice preparation details) and what is the follow-up support in the field 

(Practice teaching) provided to the students during practice teaching in schools?  

 

Orientation is given about use of teaching aids, methods and techniques of 

teaching, classroom problems, traits of a good teacher, preparation of micro and macro 

lesson pl, etc. by the teaching subject teachers in their respective classes. The subject 

teacher give demonstration lessons on use of various skills and methods. Micro-teaching 

sessions are conducted. Preparatory files are prepared by the students for each of the two 

teaching subjects, which include 5 micro lesson pl. 5 macro lesson pl and observation of 

two demonstration lessons by the teacher. During the teaching practice in the schools, 

continuous monitoring is done and feedback is provided by peers, Teacher Educators, 

School teachers and peers for improvement. 
 
 

 

5.3   Student Activities  
 
 
 
1. Does the institution have an Alumni Association? If yes, List the Current office 

bearers. :Yes  
The institute has an alumini associaiton. Its office bearers are :-  
President   : Ankita Joshi  

Secretary   : Neeraj Atal 

Vice president : Anil Yadav 
Treasurer   : Arun Jaiman 

 



2.How does the institution encourage students to participate in extra curricular 

activities including sports and games? Give details on the achievements of students 

during the last two years.  

 

The institution encourages students to participate in extra curricular activities 

including sports and games by organizing various weekly competitions, athletic meet, and 

annual day function and also by motivating the students to participate in various 

intercollege competitions. 
 
 
 
 
3. How does the institution involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material. List the major 

publications/materials brought out by the students during the previous academic 

session.  

 
College publishes the articles of all the students and faculty in the college 

magazine. 
 
 
 
 

5. Does the institution have a student council or any similar body? Give details on-
constitution, major activities and funding.  

 

 

Constitution 

 
1. Two students Class representative selected/elected from each section and faculty member 

(advisor) which comprise the student council.   
2. House In-Charges are selected from each house.  

 

Activities 
 
 

1. Organize and supervise various college activities under the able guidance of coneerned 
teachers.   

2. Students council acts as mediator between students and college authorities.  
 

3. Student’s council maintains discipline in the college on regular as well as during function 
days.  

 

Funding  
 

College provides funds from Amalgamated Fund maintained by college.  
 
  
5 Give details of the various bodies and their activities (academic and administrative), 

which have student representation on it.  
 

Institution made some Committees such a  



 
1. Complaint Committee   
2. Sports Committee  

 
 
 
6 Does the institution have a mechanism to seek and use data and feedback from its 

graduates and from employers to improve the preparation of the programme and the 

growth and development of the institution?  

 
To improve the various aspects of the institution feedback is taken from the 

students during the session and at the end of the session. Feedback is also taken from the 

school-teachers during teaching practice and when they visit as external examiners for the 

skill-in-teaching examinations. The College Management procures feedback from the 

students through the Principal once in a session and evaluates it to advise and suggest the 

faculty on areas where there is a scope for improvement. 
 
 

 

BEST PRACTICES IN STUDENT SUPPORT AND PROGRESSION 
 
 

 

1 Give details of institutional best practices in Student Support and Progression? 

 

For students support and progression the college employs the best practices like setting up 

of Student Guidance & Counseling cell, monitoring problems at individual level, maintaining a 

democratic environment where students can actively participate in all matters related to students. 

Cooperative teachers, provision of on the spot guidance, book bank facility for needy students, 

organizing visits, educational trips and tour are also arranged by the institution. 
 
 
 
 
 

 

CRITERION VI: GOVERANCE AND LEADERSHIP 
 
 

6.1  Institutional Vision and leadership 
 
 
 
1. What are institutions stated purpose, vision, mission and values? How are they made 

known to the various stakeholders?  
 

The institution was set up keeping in view various purposes, vision, mission and values. 
The important ones are as follows:  

 

PURPOSE:    To spread literacy among the masses.   
To make the youth of the area vocationally efficient.   
To prepare teachers who are sincerely dedicated towards the Society.  



 

MISSION:     Working in accordance with the above vision,  
 

We are constantly motivated to work hard and think differently about 

achieving new heights and shaping the future of coming generations. We 

move ahead with the mission of:  
 
 

 Undertaking a journey towards excellence in teacher education through research and 

innovative practices with deeper emphasis on pedagogical skills and optimum use of 

available resources. 


 Striving towards excellence in education by responding to changing needs and 

expectations of the society and educational environment by imparting life skills and value 

based education. 


 Serving the society by inculcating values such as dignity of labour, equality of genders, 

protection of environment, responsible use of mass media, respect for traditions and 

cultural heritage. 


 Enabling teacher educators to do away with stereotyped patterns of teaching by replacing 
them with a fresh approach to teacher education for promotion of creative excellence. 


 Providing maximum placement opportunities and developing teacher’s personality, 

professional competence and employment skills. 
For achieving our mission we value: 

 Determination 
 Discipline 
 Dedication 
 Diligence 
 Dynamism. 

 

VALUES: 
 
 

To inculcate moral and religious values through morning assembly, prayer, 

meetings and talks by teachers. To develop cultural values by arranging various 

interhouse competitions and celebrating festivals and aesthetic values by arranging 

events related to art competitions, flower making, rangoli, mehandi, drawing poster 

making etc. 

 

VISION : 
 
 

College derives its vision from the philosophy of Mahatma Gandhi ji “ 

By education I mean – an all round drawing of the best in child and man – body, mind 

and spirit . Our endeavor is to give the nation future educators with qualities of 

intellectual competence, commitment, character, diligence, discipline, dynamism, 

versatility and entrepreneurship. Thus the institution promises to impart holistic 

education and instill higher values thus making the nation builders technologically 

superior and ethically strong. 



 

2. Does the mission include the institution’s goals and objectives in terms of 

addressing the needs of the society, the students it seeks to serve, the school 

sector, education institution’s traditions and value orientations?  
 
 

Yes, the Mission includes the institutions goals and objectives according to the 
needs of the society. 

 
 
 

Goals are as follows:  
 To uplift the standard of education. 
 To convert the institution into rural university. 
 To provide education at door step. 
 To guide and direct the youth towards noble profession of teaching. 
 To inculcate the feeling of National Integration. 
 To inculcate values through various activities. 





Objectives of the Institution: 


 To develop intellectual level of the students by helping they acquire information 
knowledge and wisdom. 


 To promote social values among the students and develop a sense of social 

responsibility towards community as a whole. 


 To enable the students to make use of their theoretical and practical knowledge so that 

they can cooperate with others, and can plan, execute and evaluate learning and 

teaching. 
 To bring out efficient enthusiastic and excellent teaching community. 

 

 

 To make the teachers capable of following recent trends in the teaching Methods. To 

understand Philosophical, Sociological, Psychological and Economic bases of 

Education. 
 To understand the nature of individual differences among children. 
 To develop skills necessary to use emerging technologies. 
 To develop interpersonal skills, communications skills & spirit of inquiry. 
 To adopt teaching profession as a mean of social service along with education. 
 To imbibe a penchant of learning, to serve the nation being a teacher 






3. Enumerate the top management‟ s commitment, leadership role and involve for 

effective and efficient traction of teaching and learning processes (functioning and 

composition of various committees and board of management, BOG, etc)  
 

The management of the institution is committed towards providing best of 



facilities, guidance and leadership for effective and efficient traction of teaching learning 

processes. Under the leadership of the far sighted management the problems are deeply 

taken care of the various facilities are provided from time stop time as and when need 

arises by organizing board meetings and composing various committees and ensuring 

efficient functioning of the same.  

 

4 How does the management and head of the institution ensure the responsibilities are 
defined and communicated to the staff of the institution?  

 
The management and head of the institution ensure that the responsibilities are 

defined according to the needs and requirements and are communicated through staff 

meetings, circulars, notices, office orders etc.  
 
 

 

5 How do the management/ head of the institution ensure that valid information (from 

feedback and personal contacts etc,) is available for the management to review the 

activities of the institution?  
 

The institution has a dual feedback mechanism, once through the management and 

once through the principal on all the components of the institution. This feedback acts as a 

base for the management to review the activities of the institution.  
 
 

 

6 How does the institution identify and address the barriers (if any) in achieving the 

vision / mission and goals?  
 

The institution identifies and addresses various barriers by procuring information 

through feedback mechanism, staff meetings with student’s council, group discussions, 

tutorial meetings and suggestion box.  
 
 
 

 

7 How does the management encourage and support involvement of the staff for 
improvement of the effectiveness and efficiency of the institutional processes?  

 
 

The management frames and constitutes various committees and involves all the 

faculty members in functioning of these committees that ensure effectiveness and 

efficiency on institutional processes. The lacunas and problem areas are discussed and 

suggestions and solutions to problems are sought through discussion with the faculty. The 

faculty is also appreciated and honored for active participation an involvement in the 

institutional processes. 
 
 

 

8 Describe the leadership role of the head of the institution in governance and 

management of the curriculum, administration allocation and utilization for 

resources for the preparation of students?  
 
 



The head of the institution assigns and allocates various duties to the faculty by 

constituting various committees according to the interest and aptitudes of the faculty. The 

head also ensures the efficient functioning of the committees by supervising their 

functioning regularly. 

 

6.2 Organizational Arrangements 
 
 

List the different committees constituted by the institution for management of 

different institutional activates? Give details of the meetings held and the decisions 

made, regarding academic management, finance, infrastructure, faculty, research, 

extension and linkages and examination during the last year. 
 

The institution constitutes various committees for smooth functioning of different 

institutional activities like Time Table Committee, Examination Committee, Discipline 

Committee, Cultural Committee, Internal Assessment Committee, Tours and Trips 

Committee, Morning Assembly Committee, Library Committee, Purchase Committee, 

Refreshment Committee, Attendance Committee. The Examination Committee holds 

meetings before and after every House Examination to plan date sheet, format for papers 

and allocate duties, etc. 
 

Meetings of Extension and linkages Committees are also held periodically 

whenever any activity or programme has to be organized and various resources (Human 

and financial) are planned, discussed and allocated. The faculty selects/elects a staff 

representative during Staff Meetings who forwards all the suggestions and problems of the 

staff to the Head or an Employer. various another decisions regarding Academic 

Management like Time Table, Internal Assessment are taken through meetings of 

respective committees held at regular intervals. The Time Table committee holds regular 

meetings to plan and frame time-table for the session and to make required 

changes/adjustments as and when required on daily basis. 
 

The decisions and suggestions regarding updating and the felt needs for 

infrastructure and discussed in the Staff Meetings and thus forwarded to the Employers for 

implementation. The Library Committee holds meetings at periodic intervals to discuss 

the needs and requirements felt by the Staff and students through meetings of student 

representatives and other student council members and updating is done accordingly. The 

purchase Committee also holds meetings to discuss and plan purchase according to the felt 

needs and requirements. 
 
 

 

2. The institution has three bodies which govern and regulate academic and 
administrative affairs of the institution.  

 
The Governing Council comprises of total eleven persons of whom one is the 

President, second is Vice-president, third is Secretary, fourth is Vice-secretary, fifth is 

Treasurer the Secretary and the third is the treasurer and the rest six are acting as members 

of the committee.  
 



 
 
 
 
 
 

 

Management 
 
 
 

Managing Committee of College 
 
 
 

Principal 
 
 
 
 
 

 

Committee Senior-Faculty Office-Subedit Librarian 
 
 
 

In-charges Teaching-staff Non-teaching Assit. Librarian 
 
 
 
 
 
 
 
 

3. To what extent is the administration decentralized? Give the structure and details of 
its functioning.  

 
 

 

The administration is totally decentralized and management involves the Principal, 

Faculty as well as Students for ensuring efficient functioning. The Principal allocates 

duties to the faculty members who further may also involve the students if need arises. 

The suggestions of faculty and students are sought while taking administrative decisions. 
 
 

 

4. How does the institution collaborate with other section/Colleges and school personnel 
to improve and plan the quality of educational provisions?  

 
The institution develops rapport and liaisons with other sections and school 

personnel and procures suggestion and information regarding various components of 

education and also seeks their valuable advice in regard to matters pertaining to education 

like Practice Teaching Programmes, etc.  

 

5. Does the institution use the various date and information obtained from the feedback 
in decision making and performance improvement? If yes, give details.  



 
Yes, the institution does use the data and information obtained through feedback 

from students, parents and Alumni in making decisions and for bringing about 

improvements in various areas. As per the feedback received for increase in the number of 

buses and provision of proper canteen in the campus.  
 
 
6. What are the institution‟ s initiatives in promoting cooperation, sharing of 

knowledge, innovations and empowerment of the faculty? (Skill sharing across   
College‟ s creating/providing conducive environment)  

 
The institution provides conducive environment to its faculty members for their 

professional growth by providing access to internet, library, motivating the faculty to 

attend workshops, refresher courses, extension lectures and seminars to keep pace with the 

recent developmental trends in education. The institution also provides instructional 

facilities like well equipped language laboratory, computer laboratory, educational 

technology laboratory etc. To make the teaching learning process more innovative and 

efficient.  
 
 
 

6.3 Strategy development and Deployment  

 
1. Has the institution an MIS in place, to select, collect align and integrate data and   

information on academic and administrative aspects of the institution? NO 
 
 

 

2. How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting from the action pl?  

 
The institution pl the academic calendar at the beginning of the session which 

includes curricular and co-curricular activities to be organized during the session. The  

 

faculty is allocated duties for organizing various activities; funds are also allocated and 
withdrawn from college funds depending upon the nature of activity. 

 
 
3. How are the resources needed (human and financial) to support the implementation 

of the mission and goals, planned and obtained?  
 

Meetings and discussions of the staff, Head and Employers are held at regular 

intervals to identify needs and fulfill them for implementation of mission and goals. These 

are discussed and duties and funds are allocated by the academic and administrative 

bodies and are forwarded to the staff through the head and then the decisions made are 

implemented and student representation may also be sought if required.  

 

4. Describe  the  procedure  academic  plan.  How  are  the  practice  teaching  school   
teachers, faculty and administrators involved in the planning process? 

 
The academic calendar is planned on the guidelines give by the university and 

keeping in view the problems faced in previous sessions and through feedback mechanism 



and suggestions sought from school teachers, faculty and administrators. The 

administrators give guidelines and supervise the committees framed for planning various 

academic components. 

 

5. How are the objectives communicated and deployed at all levels to assure individual 

employee‟ s contribution for institutional development?  
 

The institution assures individual employees contribution for institutional 

development by involving all the employees in the institutional work. Objectives of the 

institution are communicated and deployed at all levels through meetings of faculty with 

the administrators where in the faculty is apprised of their roles and duties towards the 

institution and is also appreciated for commendable employee contribution for 

institutional development.  

 

6. How and with what frequency are the vision, mission, and implementation Pl 

monitored, evaluated and revised?  
 

The institution regularly and frequently monitors, revises and evaluates its vision, 

mission and implementation pl according to needs and requirements of educational 

curricula and needs of students. The academic components are monitored and evaluated 

frequently at college level annually on the basis of university results and weakness and 

lacunas are identified and required change and brought about. Other components and 

activities are monitored regularly at college level and required changes are brought about.  

 

7. How does the institution plan and deploy the new technology?  
 

The institution deploys the new technology in various components like admission, 
internal assessment records, lesson planning, developing instructional aids etc. 

 

6.4 HUMAN RESOURCE MANAGEMENT  

 

1. How do you identify the faculty development needs and career progression of the   
staff?  
 

The career progression of the staff is done according to the recent technological 
trends and curriculum revisions also guide us to identify faculty development needs.  

 
 
2. What are the mechanisms in place for performance assessment (teaching, research, 
service)  
 

of faculty and staff (self appraisal method, comprehensive evaluation by student)? 

Does the institution use the evaluation to improve teaching, research and service of 

the faculty and other staff?  
 

Self appraisal is done by the faculty at the end of every academic session. Apart 

from this, evaluation is done by students through feedback mechanism and staff members 

help each other to identify and solve problem if any. Yes, the institution uses the 

evaluation to improve teaching, research and service of the faculty.  

 



3. What are the welfare measures for staff and faculty?  
 

Management provides medical assistance to the staff and faculty. Duty leave is 

also provided to attend seminars and workshops. The institution also gives paid maternity 

to its employees. 
 
 
4. Has the institution conducted any staff development programme for skill up 

gradation and training of Teaching and Non teaching staff? If yes, give details.  
            Not Applicable  

 
 
5. What are the strategies and implementation pl of the institution to recruit and retain 

diverse faculty and other staff who have the desired qualifications, knowledge and 

skills and how does the institution align these with the requirements of statutory and 

regulatory bodies?  
 

We recruit staff through the policies decided by University and NCTE and 

advertisement is published in the leading newspapers followed by interview through the 

University panel, Good grades and awards/honors are given to retain the faculty.  
 
 
6. What are the criteria for employing part time/adhoc faculty? How is the part 

time/adhoc faculty different from regular faculty?   
As per concerned authorities guidelines.  

 
 
7. What are the policies, resources and the practices of the institution that support and 

ensure the professional development of faculty?  
 

Duty leave and funds are provided for the teachers to attend seminars, workshops 
for their development.  

 
 

 

8. What are the physical facilities provided to faculty?  
 

Well maintained staff room, water cooler, well stocked library, computer lab along 
with internet is provided to faculty. 

 
 
9. What are the major mechanisms in place for faculty and other stake holders to seek 

information and make complaints?  
 

Suggestion box is kept in the campus to accept information and complaints from 

various stake holders. Information is conveyed to faculty and stakeholders through 

advertisements, meetings etc. A guidance & counselling cell has also been formed.  
 
 
10. Detail on the workload policies and practices that encourage faculty to be engaged in 

a wide range of professional and administrative activities including teaching, 

research, assessment, mentoring, working with schools and community engagement.  
 

There is an equal division of workload in terms of equally divided subjects and 

periods to taught over a period of week as per the rules laid down by University. Likewise 

the college activities involving tetchiness and their students are scheduled psychologically 



and systematically and the institution arranges for adjustments if need arises.  

 

11. Does the institution have any mechanism to reward and motivate staff members? If 

yes, give details.  
 

Yes, the staff members are honored and rewarded every year on Annual Day 

Function of the institution for the significant contribution to development of the 

institution. Such rewards/honors motivate and encourage the staff members to give in their 

best and work towers an upliftment of the institution.  

 

6.4 FINANCIAL MANAGEMENT AND RESOURCE MOBILISATION  
 
 
1. Does the institution get financial support from government? If yes, mention the 

grants received in the last three years under different heads, if no, give details of the 

source of revenue and income generated.  
 

No, the institution does not get any financial support from the government. Source 
of income is student’s fee only.  

 
 
2. What is the quantum of resource mobilized through donation? Give information for 

the last years.   
The College has not received any donation in the last years.  

 
 
3. Is the operational budget of the institution adequate to cover the day to day 

expenses? If no how the deficit met?  
 

Operational budget of the institution is sufficient. If there is lack of money than 
college gets some funds from the Samiti.  

 
 

 

4. What are the budgetary resources to fulfill the missions and offer quality programs? 

(Budget allocations over the past five years depicted through income expenditure 

statements, future planning, Resources allocated during the current year, and 

excess/deficit)   
The budgetary resources include the student fees and funds from the college Trust.  

 
 
5. Are the accounts audited regularly? If yes, give the details of internal and external 

audit procedures and information on the outcome of last two audits. (Major pending 

audit paras, objections raised and dropped).  
 

Yes the college accounts are audited regularly by an independent Chartered 
Accountant firm. No major objection was raised during the audit.  

 
 
6. Has the institution computerized its finance management systems? If yes, give 

details.   
All the basic operations of finance are managed through computers.  

 
 



CRITERION VII: INNOVATIVE PRACTICES 
 
 

7.1 Internal Quality Assurance System  
 
1. Has the institution established Internal Quality assurance Cell (IQAC)? If yes, its 

year of establishment, composition and major activities undertaken?  
 

The institution established Internal Quality Assurance Cell (IQAC) in the year 
2013. The major activities of IQAC are:   

 To check effectiveness of teachers. 
 To advise the books and magazines for the library. 
 To organize activities and get support from the Alumni Association. 
 To provide health services. 
 To organize the guidance and counseling activities for the students. 
 To access the students achievements and awards.  
 

 
2. Describe the mechanism used by the institution to evaluate the achievement of goals 

and objectives?  
 

The institute evaluates the achievement of goals and objectives through regular 

analysis and evaluation of results of the students. Feedback is also sought from the 

students and the faculty through out the sessions through discussions, meetings and 

through the filling up of the prescribed feedback format. Routine/Periodic monitoring is 

done by the Principal and the Governing Council.  

 

3. How does the institution ensure the quality of its academic programmes?  
 

The institution ensures the quality of its academic programmes through the 

performance of the students in various inter college competitions like Skill in Teaching 

Competitions, Teaching Aid Preparation Competitions and through continuous evaluation 

at college level through class discussions, class tests, house tests and University 

examination. 

 

4. How does the institution ensure the quality of its administration and financial 

management processes?  
 

The institution ensures the quality of its administration and financial management 
process through open discussions with staff members.  

 
 
5. How does the institution identify and share good practices with various constituents 

of the institution?  
 

In the beginning of the session a meeting is called by the Principal and with the co-

ordination and suggestions of all the staff members, different committees are formed 

keeping in mind the efficiency, skills and interest of all the staff members. It makes the 

working more organized and systematic.  

 

7.2 Inclusive Practices  
 



 
 

1. How does the institution sensitize teachers to issues of inclusion and the 
focus give to these in the national policies and the school curriculum.  

 
The institution sensitizes teachers towers the issues of inclusion and the 

focus given to these in the national policies and the school curriculum through 

various journals, internet, clippings of newspapers and talk bony experts on 

various topics on national policies and the school curriculum.  
 
 
2. What is the provision in the academic plan for students to learn about 

inclusion and exceptionalities as well as gender differences and their 
impact on learning?  

 
Exceptionalities among students are identified and are treated 

accordingly. Students are made aware about gender differences. Below average, 

average and under average students are identified and remedial classes are 

arranged to prepare them for the examination and handouts are also provided to 

them for various topics accordingly.  

 

3. Detail on the various activities envisioned in the curriculum to create 

learning environment that foster positive social interaction, active 

engagement in learning and self motivation?  
 

The institutions envision various activities in the curriculum like fee and 

open discussions, participations in seminars, self expression activities, student’s 

speech in morning assembly, undertaking some social projects performing 

experiments in laboratories and Power Point presentations etc.  

 

4. How does the institution ensure that student teachers develop proficiency 
for working with children from diverse backgrounds and exceptionalities?  

 
Student teachers are given knowledge about individual differences in the 

college so that they recognize and identify individuality of every student. Also, 

their practical experiences and guidance of Teacher Educators during teaching 

practice in schools helps them recognize individual differences among students 

and know how to guide students accordingly. Also the students are made aware 

of the problems of Exceptional children like deaf and dump children by 

arranging trips to the deaf and dumb schools.  

 

5. How does the institution address to the special needs of physically 
challenged and differently abled students enrolled in the institution?  

 
The institution addresses to the special needs of physically challenged 

and differently abled students enrolled in the institution by paying individual 

attention to their individual needs.  

7.3 Stakeholder Relationships  
 
 
1. How does the institution ensure the access to the information on organizational 
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performance (Academic and Administrative) to the stakeholders?  
 

The institution accesses the information on organizational performance to 

the stakeholders through college website, newspapers, and pamphlets and by 

celebrating different functions in the college in which parents and other members of 

the community are invited.  
 
 
2. How does the institution share and use the information/data on success and 

failures of various processes, satisfaction and dissatisfaction of students and 

stakeholders for bringing quality improvement?  
 

At the end of every academic year the whole process is analyzed with the 

help of feedback from the students and through staff meetings and discussions for 

bringing qualitative improvement.  
 
 
3. What are the feedback mechanisms in vague to collects, collate and data from 

students, professional community, Alumni and stakeholders and program 

quality? How does the institution use the information for quality 

improvement?  
 

In order to bring quality improvement questionnaires are provided to the 

students, professional community, Alumni and other stakeholders for 

procuring feedback. These questionnaires are then analyzed and short 

comings are removed for quality improvement.  

 


